
2024 Webinar Calendar

RESTRICTIVE COVENANTS
Legal Trends and Updates on

Res$rictve Covenan$s

Are Your Confdentali$y,
Non-solici$aton, Non-compe$e

Agreemen$s En<orceable & Up $o Da$e?

TECHNOLOGY IN THE
WORKPLACE

Technology and Cybersecuri$y in $he
Workplace: Legal Compliance

S$ra$egies <or Managing Technology
in the Workplace

NLRB/NLRA
An Overview o< Recen$ NLRB Decisions
and How They Impac$ your Business

Labor Briefng: S$ra$egies Rela$ed $o
Moni$oring Employees, Privacy, and

Communicatons/Social Media

APRIL MAY JUNE

DRUGS/ALCOHOL/
SUBSTANCE ABUSE
Subs$ance Abuse Awareness

in the Workplace

Drug and Alcohol Abuse
in $he Workplace: Key Upda$es

LEGAL OUTLOOK 2024
Preparing <or 2024:

Wha$ Employers Need $o Know

2024 Bes$ Practces:
Handbook and Policies

JULY

JANUARY

DISCRIMINATION & DEI
EEO/Discriminaton: Legal Overview

How EUectve Per<ormance
Managemen$ and Job Descriptons

Can Mitga$e Risks

HIRING & ONBOARDING
Hiring and Documen$aton

Requiremen$s
and Legal Compliance

Onboarding S$ra$egies
<or Success

FEDERAL STATUTORY
UPDATES

OSHA Upda$es: Wha$ Employers Need
$o Know $o Ensure Workplace Sa<e$y

ERISA Litgaton Upda$e

WAGE AND HOUR
Top Trends in Wage and Hour

and How They AUec$ Your Business

Legal Requiremen$s and
Recen$ Developmen$s

AUGUST

FEBRUARY

SEPTEMBER

MARCH

HRtelligence: Practcal S$ra$egies <or Today’s Work<orce
HR#elligence delivers ac/onable informa/on and real-world s#ra#egies for s#akeholders in #he human resources func/on.

Here you’ll discover labor and employmen# #rends, insigh#s, prac/cal guidance and s#ra#egies, crea#ed and cura#ed by prac/cing atorneys –
#he mos# up-#o-da#e HR in#elligence for busy professionals like you.

www.hr$elligence.com

YEAR-END REVIEW
Year End Review

and Supreme Cour$ Upda$e

ACCOMMODATIONS IN THE
WORKPLACE

Unders$anding Reasonable
Accommodatons in $he Workplace

Workplace Managemen$ o<
Pregnancy Leave, Family Leave and
Requiremen$s <or Nursing Mo$hers

LEGAL RISK RELATED TO
TERMINATIONS

Bes$ Practces <or Legally Complian$
Terminaton Procedures

Reductons in Force/
LayoUs/Reduced Hours:

Wha$ Employers Need $o Know

DECEMBERNOVEMBEROCTOBER

Use this QR code
<or a <ull lis$ o<
even$s and $o
regis$er <or our
webinars


